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Students hoping to catch the eye of potential employers through their resume should forego
relying only on their strong GPA and instead highlight the attributes and skills they developed in
their classwork and through their various experiential assignments, according to NACE's Job

Outlook 2024 report. DATA BITES

When asked what attributes they are looking for on -
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the.re-sumes o.f the job candidates they consider for NACE DASHBOARD: ACCESS 68,80/0
their job openings, nearly 90% of employers
: L AND ANALYZE THE NACE 2024 :
responding to the Job Outlook 2024 survey indicated Average job offer acceptance rate
they are seeking evidence of a student’s ability to solve JOB OUTLOOK SURVEY DATA
problems and nearly 80% are seeking candidates who In addition to having access to the Job s
have strong teamwork skills. (See Figure 1.) Outlook 2024 report, NACE members
also receive access to and can analyze 23 5
AAA In addition, at least two-thirds of employers report the full set of data from the Job Outlook ’
looking for: 2024 survey through the report’s
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invaluable way for your team to gain interview and job offer

e A strong work ethic; insight into trends and issues, and

enhance your ability to develop
solutions and advocate for and market

e Written and verbal communication skills; 2023 Recruiting Benchmarks Report

¢ Analytical/quantitative skills;
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Beyond these attributes, it is also important for YouTube video. Percent of employers recruiting for

students to highlight the internship experience they intern/co-op positons in fall and

gained—both with an employer’s organization and Ly spring
within its industry—during their college career.

Employers cite internship experience as the top deciding factor when they are deciding between 2023 Recruiting Benchmarks Survey
two equally qualified candidates for a job opening.

0
As we have seen in recent years, employer use of GPA as a screening tool is plummeting, down 57°6 /0
35% from just five years ago. In this year’s survey, just 38.3% of respondents plan to use GPA as

a criterion in their college hiring process. (See Figure 2.) SO GC LI

converted to FTE

Data for the Job Outlook 2024 survey were collected from August 2, 2023, through September 18, 2023 Internship & Co-op Survey Report
2023. Of the 255 total respondents, 180 were NACE employer members, representing 20.3% of

eligible member respondents. The Job Outlook 2024 survey was also distributed to nonmember

companies, from which an additional 75 responses were received. NACE members can access 39.1 0/0 VERSUS 58.40/0
the Job Outlook 2024 report in MyNACE.

Percent of interns who are female

Figure 1 versus percent of student population
Attributes Employers Seek on a Candidate’s Resume that is female
Attribute % of Respondents  Attribute % of Respondents 2023 Internship & Co-op Survey Report
Problem-Solving | 88.7% Interpersonal 58.2%
Skills skills
Ability to workin | 78.9% Computer skills | 54.6%
S ° ° RELATED
Communication |72.7% Leadership 52.1% R E S O U RC E S
Skills (written)
Strong work ethic | 71.6% Organizational 44.8%

ability
Flexibility/ 70.1% Strategic 34.5%
Adaptability planning skills
Communication 67.5% Friendly/outgoing | 25.8%
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Kevin Gray is an associate editor at NACE. He can be reached at kgray@naceweb.org.
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